Notices for

Ch olces Coverage

Under a federal law known as the Health Insurance Portability and Accountability Act of 1996 (HIPAA), Public Law 104-
191, as amended, group health plans must generally comply with the requirements listed below. However, the law also
permits state and local governmental employers that sponsor health plans to elect to exempt a plan from these requirements
for any part of the plan that is “self-funded” by the employer, rather than provided through a health insurance policy. The
Montana University System (MUS) Employee Group Benefit Plan, which is a non-federal, self-funded plan, has elected to
exempt MUS from #5 and #7 of the following requirements:

Limitations on preexisting condition exclusion periods.

Special enrollment periods.

Prohibitions against discriminating against individual participants and beneficiaries based on health status.
Standards relating to benefits for mothers and newborns.

Parity in the application of certain limits to mental health benefits.

Required coverage for reconstructive surgery following mastectomies.

Coverage of dependent students on medically necessary leave of absence.
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The exemption from these federal requirements will be in effect for the FY 2012 Plan Year which begins July 1, 2011 and
ends June 30, 2012. The election may be renewed for subsequent plan years.

The MUS Plan presently provides dependent coverage independent of student status.

HIPAA also requires the Plan to provide covered employees and dependents with “certificate of creditable coverage” when
they cease to be covered under the Plan. There is no exemption from this requirement. The certificate provides evidence
that you were covered under this Plan, because if you can establish your prior coverage, you may be entitled to certain
rights to reduce or eliminate a preexisting condition exclusion of you joining another employer’s health plan, or if you wish
to purchase an individual health insurance policy. Please contact your chosen health plan administrator identified on your
MUS insurance card for more information regarding a certification of creditable coverage.

THIS NOTICE DESCRIBES HOW MEDICAL INFORMATION ABOUT YOU MAY BE USED.

The Montana University System self-insured employee health benefit plan has a duty to safeguard and protect the privacy of
all plan members’ personally identifiable health information that is created, maintained, sent or received by plan employees
or persons under our control.

The Montana University System self-insured health plan has contracts with multiple business associates. Business as-
sociates do claims processing and perform other health-related services associated with the plan such as counseling, psycho-
logical services and pharmaceutical services, etc. The MUS self-insured plans business associates and health care provider(s)
must also protect a plan member’s personally identifiable health information from inadvertent, improper or illegal disclosure.

The Montana University System self-insured health plan, in administering plan benefits shares, and receives personally
identifiable medical information concerning plan members as required by law and for routine transactions concerning eligi-
bility, treatment, payment(s), wellness program (including WellChecks), disease management programs (i.e. Take Control,
WellAwards, etc.) healthcare operations, claims processing, including review of payments or claims denied and appeals of
payments or claims denied, premiums paid, liens and other reimbursements, health care fraud and abuse detection and com-
pliance. Information concerning those areas may be shared between MUS authorized benefit employees, their supervisors
and our business associate(s), members’ provider(s) or legally authorized governmental entities without a member’s written
consent.

Full HIPAA Policy Available on Web Site or by contacting Campus HR.
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