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PROPOSED POLICY 711.2
[. Objective:

This policy defines positions eligible for and required to be issued Montana University System
(Board of Regents’) employment contracts.

Il. Criteria:

The following positions shall be issued Montana University System employment contracts
upon recommendation of the university president and Commissioner and approval of the
Board of Regents.

OPTION A:
a. Campus Chief Executive Officer

b. Vice President. Vice/Associate Chancellor, Provost, Associate Provist

c. Associate/Assistant Vice Presdent

d. Deputy/Associate Commissioner

e. Leqgal Counsel

OPTION B: In addition to the above positions:

f. Academic Dean

g. Associate Dean

h. Department Director with substantial policy-making and budgetary authority (e.qg.,
Director of Facilities Services, Director of Residence Life, Director of Internal Audit). Program
directors (e.g.,Extended Studies and Summer Programs Director, Volunteer Action Services
Director). The Commissioner shall develop and maintain a comprehensive list of department
directors included.

i. Head Coach
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History:

Item 83-002-R0594, Criteria for Board of Regents Contracts; Non-faculty Personnel, approved July 7, 1994.



