


MONTANA UNIVERSITY SYSTEM
PROFESSIONAL EMPLOYMENT CONTRACT

THE BOARD OF REGENTS OF HIGHER EDUCATION OF THE STATE OF MONTANA, on behalf of the named institution, hereby enters into a contract of employment with the employee hereinafter named, such contract to be by and between the institution and the individual and subject to duly enacted policies and procedures of the Board of Regents (unless superseded by a collective bargaining contract), applicable statutes and the following stated terms and conditions:


Institution 														

Name 															

Academic Rank and/or Title 												

Budgeted Department(s) & FTE 									 Total FTE 		

	
Tenure
	
	
Tenured  
	
	
	
Probationary Appointment
	
	
	
Non-Tenurable
	




	Department in Which Tenured or Tenurable 									

Term of Contract:	Academic Year from 					  to  					

			Fiscal Year from 					  to  					

			Nonacademic from 					  to  					

Annual Base Salary $				  Stipend $			  Total Salary $				

In Bargaining Unit:   Yes		  No		  Bargaining Agent:  							

[bookmark: _GoBack]Special Conditions:  																																																										


															
Commissioner of Higher Education/Campus Chief Executive Officer				Date



															
Signature of Employee										Date

To be valid this acceptance of employment must be returned with the proper signature to the president of the above institution within twenty one (21) calendar days of the date of receipt.

Copies:	Original to Employee
	Business Office
	President
	Reference



